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ABSTRACT 

The collective bargaining agreement between Peninsula 
college, the Pennmsula College Faculty Association, and the Board of 
Trustees of Community college District Number 1 is presented. This 
contract, covering the period i-rom 1989 through 1992, deals with the 
following topics: bargaining agent recognition; compliance and 
conformity to law; association rights; non-discrimination; faculty 
rights, including academic freedom, personnel files, working 
conditions, leaves of absence, tenure, termination of employment, and 
professional development; compensation; grievance procedure; 
management rights; scope of agreement; exceptions; and duration. 
Appendixes provide a detailed description of leaves, including 
g«.-eral leave, professional leave, emergency leave, bereavement 
leave, military leave, jury duty leave, maternity/paternity leave, 
and Sick leave; a review of appointments, titles, workload, and 
compensation; guidelines for the evaluation of tenured, probationary, 
and associate academic employees; information on reductions m force 
and dismissal; and full- and part-time faculty salary schedules 
(PAA) 



Reproductions supplied by EDRS are the best that can be made 
* from the original document. 
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CONTRACT I 



COMTRACT I 

PREAMBLE 

PENTNSUIA COLLEGE-P.C .F.A. 1989-1992 CONTRACT 



Contract I between the Board of Trustees of Community College 
District No. 1, Peninsula College and the Peninsula College Faculty 
Association, affiliated with the Washington Education Association 
(WEA) and the National Education Association (NEA) , hereinafter 
called the Association, shall apply only to those auademirs 
employees employed by the College who do not work under the temiH 
of the educational contract with the Washington State Department 
of Corrections. The terms Employer;, Board, or College used 
hereinafter shall mean the Board of Trustees or its lawfully 
delegated representative (s) . 

All references to "Agreement" in this section shall refer to 

Contract I . 



arttctj: t " RECOGNITION 

section 1. 

The Employer recognizes the Association as the exclusive 
negotiating representative for all academic employees employed by 
the Board for t^e purpose of exercising all rights accorded 
academic employee organizations '^y RCW Chapter 28B.52. 

The term academic employee shall be defined as one performing 
teaching, learning resources, or counseling functions. All other 
employees are excluded from the provisions of this agreement. 
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^p>rTrT.g II - PQMPLTAMCP AND CONFORMITY IQ LAW 

f ^ ^ntinn 1 - ErBPlovmen t w«^iee and Service Rocord Chanq^g (ENSFC) 
All ENSRC's shall be sxibject to and consistent with Washington 
State Law and the terms and conditions of this Contract. Any ENSRC 
hereinafter issued shall provide that it be subject to the terms 
of this contract between the Board and the Association. This 
contract, however, shall not abrogate the rights of any academic 
eoployea under the provisions of RCW 28B.52.050. If any ENSRC 
contains language inconsistent with this Contract, this Contract 
shall prevail unless contract provisions are superseded tfy law or 
legislative action. 



section 2 

Should any section of this Agreement be found contrary to 
existing law, the remainder of the Agreement shall not be affected 
thereby. In such case, the parties shall enter into immediate 
negotiations for the purpose of arrivirg at a mutually satisfactory 
replacement of such section > 



ftBXTf^^g TTT - ASSOCTATION RIGHTS 

Section 1 - Exclusivity 

The rights and privileges of the Association as the exclusive 
collective bargaining representative and those rights and 
privileges accorded to the Association by this Agreement shall not 
be granted or exrcended to any competing labor organization except 
as directed by the Washington Public Employment Relations 
Commission (PERC) or applicable statute. 
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CONiRACT X 

pft^fcton 2 - Payroll Deductiona 

All full-time academic employees and all academic employees 
assigned a parking space will pay a $15.00 annual parking fee, to 
be paid $5.00 per quarter fall, winter, and spring quarters, to 
assist in supporting parking lot maintenance. Part-time academic 
employees working regularly on campus and not assigned a parking 
space will pay a $2.50 per quarter parking fee. All parking fees 
will b« paid by payroll deduction. 

Th« Employer agrees to provide, upon receipt of authorization 
from the eligible employee, payroll deductions from the employee's 
salary fors insurance plans, tax-sheltered annuities, credit 
unions, or other plans provided that such deductions are in 
accordance with state law, federal law, OFM regulations, and 
provided that any plan not offered to employees by the State of 
Washington have a minimum of six subscribers. The Employer shall 
also make, when authorized by employees, deductions to a political 
action committee provided at least 25 e.-ployees have indicated a 
desire to have such deductions. 

section 3 - Association Membership 

A. p««ra««ntation Fee: Beginning fall quarter 1990 full-time 
academic employees, as a condition of continued employment on 
or after the thirtieth day following the first year of such 
employment, shall become members of the Association or pay a 
representation fee equal to the periodic dues uniformly 
required as a condition of acquiring or retaining membership 
of the bargaining unit. Such requirement shall also apply to 
associate academic employees for any quarter in which the 
employee is assigned .50 FTEF or more of an assignment, 
utilizing the tenth day of enrollment data. 

B. NQnassQciation ; If an academic employee asserts a right of 
nonassociation based on bona fide religious tenets or 
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tMchings of a church or religious body of which such academic 
•mployo* is a member, that academic employee shall pay to a 
nonreligious charity or other charitable organization an 
amount of money equivalent to the periodic dues uniformly 
required as a condition of acquiring or retaining membership 
in the Association. The charity shall be agreed upon by the 
employee and the Association. The academic employee shall 
furnish written proof that such payments have been made. If 
the academic employee and the Association cannot reach 
agreement on the matter, PERC shell designate the charitable 
organization. In the event of a disagreement arising out of 
a claim of nonassociation based on bona fide religious tenets, 
either the academic employee or the Association may file with 
PERC a petition for a declaratory ruling. Upon being served 
with a copy of such a petition filed, the Employer shall 
preserve the status quo by withholding and retaining the 
disputed fees until PERC has ruled on thi. matter. 
C. notification ; The Employer agrees to notify all applicants 
and new hires of the representation provision and agrees to 
provide the Association's information on membership and 
representation to new hires. 
0. Payroll Deduction ; The Employer shall provide payroll 
deduction of Association membership dues and representation 
fees. Such deductions shall be remitted to the authorized 
Association representative within five (5) contract days of 
the issuance of payroll checks. The Association agrees to 
indemnify and defend the Employer, the State of Washington, 
it J officers, agents, employees, agencies, and departments, 
and hold them harmless against any and all existing and future 
suits, claims, damages, causes of action, losses and expenses 
of any kind or nature relating to the provisions of Section 
3 of this Agreement, including, but not limited to, suits or 
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olaias arising out of actions taksn or not taken by tho 
EBploy«r for tha purposa of complying with Soction 3. Tho 
Association shall have no obligation to indemnify, defend, or 
pay the judgxaents or attorney fees of attorneys defending 
against claims relating to Saction 3 unless the employer has 
first tendered control of the defense to the Association and 
its attorneys. 

E. Deduction of Representation Fee; In implementing the 
provisions of Section 3. A. above, the following shall apply: 

1. All representation fees and dues shall be through payroll 
deduction. 

2. Once a part-time academic employee has had deductions 
made because of the .50 threshold described in Section 
3. A. , any deductions in subsequent quarters in which the 
individual meets this threshold shall automatically begin 
with the first pay period. Individual employees are 
responsible for notifying the payroll office when they 
are no longer eligible for representation deduction. 

Section 4 - Association/ Employer Committee 

Both parties agree that its representatives shall meet at a 
time and place mutually agreeable for the purpose of reviewing 
implementation of this Agreeaent and other areas of mutual concern. 
The meetings are not intended to bypass the grievance procedure and 
shall not constitute an invitation to renegotiate the provisions 
of this Agreement. Both parties shall submit an agenda of items 
they wish to discuss. Neither party shall have control over the 
selection of the representation of the other party. Nothing in 
this section shall be construed to obligate either party to modi^'v, 
limit, restrict, or reduce rights or prerogatives as outlined 
elsewhere in this Agreement. 
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fleetion S - Umm of District Facilities 

Th« Association and its representatives shall have the right 
to use college buildings and equipment for Association meetings 
without charge. Facilities shall be reserved through appropriate 
scheduling procedures. In addition, all academic employees will be 
allowed to use College document copying facilities for personal use 
of up to 50 copies annually at no charge. 

Saction 6 - Posting and Distribution of Materials 

The Association and its affiliates shall have the exclusive 
right to post notices of its activities and matters of Association 
concern on a bulletin board (s) designated for such use and to 
distribute such notices in faculty mailboxes. 

Section 7 - Emplo yQa Information 

The Eaployer agrees to furnish the Association information as 
requested to assist the Association in contract negotiations, in 
support of any grievance, and/or support of any employee against 
whom a complaint is filed or pending. This shall include 
complaints involving dismissal. Confidential personnel information 
shall be furnished only in accordance with district policy and 
state and federal regulations. 

section 8 - Attend ance at Board Meetings/ Agenda It^ffl 

An Association representative shall have the right to attend 
all regular or special meetings of the Board other than executive 
sessions. The Board shall place on the agenda of each meeting an 
item entitled "PCFA Report." 

section 9 - Aareeroent Distribution 

A copy of this Agreement shall be made available to each 
full-time and associate faculty and academic employee. 
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ft RTTCLE IV - NQW-DIS CRIMTNATION 

Section 1 - Wan-discrimination 

Connunity College District Mo. 1, Peninsula College, is 
committed to a policy of non-discrimination against any per^-n 
because of race, color, religion, national origin, age, handicap, 
status as a Vietnam-era or disabled veteran, sex, or sexual 
orientation. 

faction 2 - Associ ation Membership 

The Employer shall recognize the right of faculty employees 
to organize, join, and support the Association and its activities. 
The Employer agrees it will not discriminate against any faculty 
employee because of membership in the Association or because of any 
action taken within the duly established grievance procedure. 



AgTTgT.E V - FACULTY RIGHTS 

section 1 - Right t; g Due Process 

Mo academic employee shall be reprimanded, disciplined, 
dismissed, or reduced in compensation without just cause. Any 
charges against an academic employee which may result in reprimand, 
discipline, dismissal, or reduction in compensation shall be made 
in writing and conveyed to the employee by certified mail. An 
academic employee shall have the right to have one individual of 
his/her choice present at any meeting wherein the academic employee 
believes he/she may be reprimanded, disciplined, or denied rights 
available under this Agreement. Nothing herein shall be construed 
to preclude administrative personnel from attempting to resolve 
problems with an academic employee in confidence. This section 
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shall not apply to natters regarding tenure review or dismissal 
pursuant to Appendices C and D. 

Section 2 - Academic Freedon 

The Employer and the Association agree that academic freedom 
is essential to the fulfillment of the purposes of Peninsula 
college and acknowledge the fundamental need to protect employees 
from cenaorship or restraint which might interfere with their 
obligations in th« performance of their professional duties. 

Accordingly, the employees shall be guaranteed full, freeaom 
in classroom presentations and discussions and may explore 
controversial material relevant to course content. 

Section 3 - Personnel Files 

A. Copies of materials in the official personnel files shall be 
confidsntial and shall be restricted to use at formal 
institutional meetings, for normal administrative 
requirsments, or when otherwise required by law. Each 
academic employee shall have access to his/her own personnel 
file during normal working hours upon reasonable advanced 
notification and/or may designate in writing a representative 
of his/her choice for such access. An academic employee shall 
be notified of any requests, either oral or written, for 
access to his/her personnel files other than those authorized 
in this section. Derogatory materials may be placed in the 
personnel file after allowing them to be read by the academic 
employee and allowing him/her to append to them answers to any 
charges, complaints, or statements involved. The academic 
empl:/yee shall then sign the materials, which signing does nor 
necessarily imply agreement with the statements contained in 
the material. Materials deemed irrelevant by Employer and 
Employee may be removed by mutual agreement. Materials placed 
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in thm personnel fila will not be romovod without, the 
knowl«dg« of the academic employee. There shall be no other 
personnel files kept by the Employer. 
B. Any materials to he used by the employer in initiating 
disciplinary action against an employee shall be placed in 
that employee's personnel file prior to such action. 
Materials not placed in the employee's personnel file cannot 
hm u««d against the employee. An exception to this section 
shall torn an emergency in which th« College President may 
decide that immediate suspension or other action is in the 
best interests of employees, students, or the College - 
Documentation in such instances shall be placed in personnel 
files within a reasonable time. 



^^ctton 4 " Working Conditions 

Academic employees shall not be required to work under unsafe 
or hazardous conditions or to perform tasks which endanger their 
health, safety, well being, or the health and safety of students. 
Room capacity shall be determined and posted and shall conform to 
local fire codes. When making room assignments, the Employer shall 
attempt to assign classrooms according to specific course content, 
objectives, teaching styles, and availability. 

Section 5 - Employ er 'a Policy Manual 

Full-time and associate academic employees shall be supplied 
a copy of the Employer's policy manual, which shall be consistent 
with the terms and conditions of chis Agreement. All other 
academic employees shall have access to the Employer's policy 
manual in the library. All Employer policies, procedures, and 
regulations not covered in this Contract shall bo included in the 
policy manual on a timely basis after adoption by the Board. The 
Employer will request, periodically, that policy manuals be 
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returned to tha personnel office for updating. Tnese requests 
shall be transmitted to faculty members via memoranda and regular 
faculty meeting announcements. The Employer shall not be 
responsible for the current and timely condition of those policy 
manuals not returned as requested. 

Section 6 - Leaves of Absence 

Leaves of absence for academic employees shall be in 
accordance vith Appendix A. 

Section 7 - Insurance 

The Employer shall contribute to state-authorized insurance 
plans according to state regulations and the requirements of th»» 
State Employees' Benefits Board for eligible full-time anu 
part-time academic employees. All premiums in excess of the amount 
specified by state law and insurance regulations shall be borne by 
the employee. During periods of authorized leave without pay, 
employees may choose to continue in authorized insurance programs 
by paying those premiums normally paid by the State and the 
Employer. 

Employer insurance premium contributions shall be made for 
each month of the calendar year for full-time tenured and 
probationary employees according to State Employee Insurance Board 
rules. Associate academic faculty members shall be allowed to 
continue medical insurance already in effect by self-paying 
premiums during summer quarter. The self-paying of premiums during 
summer quarter shall not imply any contractual obligation on the 
part of the College for subsequent quarters. 

ggction 9 - Tenuyg 

The Association agrees that the ultimate authority to grant 
or deny tenure is vested with the Employer. The Employer agrees 
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that any administrative recoanendations to grant or deny tenure 
which are contrary to the Probationary Review Committee 
recommendations shall be immediately disclosed to both the 
probationer and the applicable Probationary Review Committee. It 
is further agreed that any and all decisions relating to the 
awarding or withholding of tenure shall be in a manner consistent 
with Appendix C of this Agreement and shall not be subject to the 
grievance procedure of this Agreement. 

section 9 - Termination of Employment 

Terminations of employment of academic employees shall be 
handled in accordance with Appendices C and D. 

section IQ - Facult y ff^y^'-^n i na Procedure 

It shall be the responsibility of the president to (1) 
recommend employment to the Board of Trustees, and (2) to notify 
elected candidates of their selection. In the implementation of 
this policy, it shall be the responsibility of the president to 

(1) identify vacancies and recommend the creation of new positions, 

(2) develop descriptions of qualifications and duties relating to 
such positions, (3) make appropriate announcements of such 
vacancies, and (4) prescribe a method of application and an 
appropriate application form. 

It shall be the responsibility of the president to select 
academic employees who meet or exceed the following standards: 

1. A master's degree in the academic discipline to be 
taught , or 

2. A journeyman rating or equivalent training for 
vocational-technical instructors. 

It shall be the responsibility of the dean of instruction to 
(1) secure credentials of the candidates, (2) arrange for 
interviews between candidates, division chairperson, and other 
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m«Bb«ra of tha division, and (3) recosmond enployment to the 
prasid«nt. 

Section 11 - Instructional Assignment 

Assignment of instructional duties shall occur only after 
consultation with the employee to be assigned. 

Ssction 12 ' CQPYrightg and Patents 

The ownership of any materials, processes, or inventions 
developed solely by an academic employee's individual effort and 
expense shall vest in the academic employee and be copyrighted or 
patented, if at all, in his/her name. 

The ownership of materials, processes, or inventions produced 
solely for the College and at college expense shall vest in the 
College and be copyrighted or patented, if at all, in its name. 

In those instances where materials, processes, or inventions 
are produced by an academic employee with college support by way 
of significant personnel, time, facilities, or other college 
resources, the ownership of the materials, processes, or inventions 
will vest in and be copyrighted or patented by, if at all, the 
person designated by written agreement between the parties entered 
into prior to the production. In the event that there is no such 
written agreement entered into, the ownership shall vest in the 
College. 

Section 13 - Professional Development 

A. Peninsula College affirms the need for professional 
development of its academic employees as an important way of 
improving instruction, morale, and the effectiveness of the College 
as a whole in serving both students and community members. 
Independent research, study, writing, and other creative activity 
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shall bo encouraged but shall not diminish the instructional 
effort. 

All academic and vocational faculty shall develop an 
individual professional development plan. The objective of each 
plan will be to accumulate a minimum of 15 Professional Improvement 
Units every five years. 

B. Funds for professional development shall be allocated in the 
college budget when an acceptable professional development plan is 
agreed to by both parties. The plan shall be updated each spring 
cpiarter for the following school year. Sabbatical leaves and 
summer stipends shall be considered as part of professional 
development funding. 

C. A committee, Icnown as the Peninsula College Professional 
Development Committee (PDC) shall be formed to recommend, activities 
and allocation of funds for professional development. The 
committee shall consist of one elected representative from each 
division, one Association member, and one representative elected 
by the non-teaching academic employees. 

ARTTCLE VI - COMPENSATION 

Compensation for all academic employees shall be in 
accordance with the procedures contained in Appendix B, III, and 
the schedules contained in Appendices E and F. 
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AgTTgT.R VI T - GRTgVANgE PROCEDURE 

Section 1 

A grievance is defined as an alleged violation, 
misapplication, or misinterpretation by the Employer of the terms 
of this Agreement. The Association shall have the right to r sent 
grievances to the Employer and, if such grievances are found to 
have substance and merit, to have those grievances adjusted. An 
individual academic employee may choose to present his/her 
grievance directly and to have that grievance adjusted as above as 
long as the adjustment falls within the terms of this contract and 
as long as a representative of the Association has been given the 
opportunity to be present at the time of such adjustment. 

Any grievance processed under the terms of this Article shall 
be defined clearly and the alleged contract violations specified. 
The Association shall not appoint nor authorize any ad hoc 
committee or committees which result in circumvention, either 
premeditated or unpremeditated, of the established grievance 
procedure. In addition, the Association shall not approve nor 
authorize direct communication about the grievance with individual 
members of the Board during the grievance process. 

All non-grievable matters shall be resolved administratively. 

All Association communications with the Board shall be through 
established procedures for submitting agenda items for regularly 
scheduled trustee meetings. 

If a violation of this grievance procedure is perceived by 
the Employer, the Association shall be so notified in writing. If 
the Association does not agree that a violation has occurred, the 
matter will be subject to arbitration by the American Arbitration 
Association. If the Association agrees that a violation has 
occurred or the arbitrator determines that a violation has 
occurred, the provisions of this grievance procedure will be 
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nullified and renegotiation at the grievance procedure required. 
Renegotiations shall begin within ten (10) working days. Working 
days is defined as those days on which the College is open 
officially. 

If two or more complainants have the same grievance, a joint 
grievance may be filed and processed as a single grievance. All 
documents, communications, and records of the grievance shall be 
filed in the personnel file(s) of the complainant (s) . Grievances 
shall be handled in the following manner: 
^tep One 

The grievant(s) and the Association representative, if 
requested by the aggrieved, may present the alleged grievance (s) 
to the appropriate immediate supervisor and dean in conference. 
If the grievance is not adjusted by this means, the grievance shall 
be reduced to writing, dated, and signed by the employee. The 
Association representative involved, if any, shall state the 
specific factual basis of the grievance, the provision or 
provisions of the Agreement involved, and the remedy sought. The 
immediate supervisor and dean shall be given the written grievance 
and will note receipt of the same by countersigning and dating the 
original grievance and shall give a copy of the grievance to the 
Association representative. The dean shall respond to the 
Association in writing within seven (7) working days as to whether 
the grievance has or has not been settled. If the dean does not 
agree that sufficient evidence of a contract violation has been 
presented; or if specific and applicable provisions of the contract 
allegedly violated have not been cited and verified, the dean shall 
so state in answering the grievance. In such an instance, the 
grievance shall proceed to Step Two. If the president does not 
agree that the grievance represents a verifiable violation of the 
contract, the question shall be arbitrated as provided for in 
Section 4(D) of this procedure. 
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Step Two 

If no mutual settlement ia reached at Step One, the written 
grievance shall be submitted to the president or a designated 
representative not more than seven (7) working days after the dean 
of instruction's St?p One response. Representative (s) of the 
Association shall be present at any meeting called to consider the 
grievance at this Step Two. At least three (3) working days' 
notice of the time and place of the hearing shall be given to all 
concerned parties. The president or a designated representative 
shall send a written answer to the Association within fourteen (14) 
working days following a Step Two meeting. Such answer shall be 
deemed to be the final position of the Employer. The grievant(s) 
shall report in writing to the Association that the grievance has 
or has not been mutually settled, 
step Three 

If no mutual settlement is reached at Step Two, the 
Association may in its sole discretion, within seven (7) working 
days after the date of the Step Two answer, request by written 
notice to the Employer that the grievance be arbitrated, provided 
that the grievance presents an arbitrable matter as herein defined. 

.<5Qction 2 

With respect to Section 1 of this Article, the following time 
limits are established. Any grievance not presented in writing as 
provided in Step One of Section 1 above within thirty (30) working 
days after the occurrence of the event or the condition giving rise 
to the grievance shall be waived for all purposes. If either party 
fails to comply with the grievance time limits, the grievance shall 
proceed to the next step. Time limits may be waived or extended 
by mutual written agreement. 
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Ma^.ers subject to arbitration shall be referred to the 
American Arbitration Association under voluntary rules. 

Only grievances which involve an alleged violation by the 
Employer of a specific section or provision of this Agreement and 
which are presented to the Employer in writing during the terms of 
this Agreement and which are processed in the manner herein 
provided shall be subject to arbitration. 

Section 4 

A. The arbitrator shall have no authority to render a decision 
or award which modifies, adds to, or subtrrcts from the 
provisions or conditions of this Agreement or any practices 
and policies which relate to the terms or working conditions 
of the employee. 

B. The arbitrator shall have no authority to render a decision 
or award beyond the termination date or renewal or extension 
thereof of this Agreement. 

C. The arbitrator shall have authority to base a decision or 
award only on the basis of evidence and matters presented by 
both parties in the presence of each other and the matters 
presented in the written briefs of the parties. 

0« The arbitrator shall decide all substantive and procedural 
arbitrability issues arising under this Agreement. Upon 
request of either party, the merits of a grievance and the 
substantive and procedural arbitrability issues arising in 
connection with that grievance shall be consolidated for 
hearing before the arbitrator, provided that an arbitrator 
shall resolve the arbitrability of a grievance before hearing 
the merits of the grievance- 

E. Decisions regarding tenure or dismissal shall not be 
grievable. 

Page 17 of 21 




PENINSULA COLLEGE CONTRACT 1989-1992 
CONTRACT I 

Section 5 

The fees and eicpenses of the arbitrator shall be borne equally 
by the parties. The decision of the arbitrator within the time 
limits herein prescribed shall be final and binding upon tne 
Einployer, the Association, and the einployee(s) affected, consistent 
with the teras of this Agreement. 

Section 6 

Nothing in this Article shall be construed to preclude an 
academic employee from expressing concerns with regard to any item 
not covared by this Agreement through the normal administrative 
channels. 

gggtion 7 

It is the intent of the parties that the grievance procedure 
set forth herein shall be the sole and exclusive remedy to present 
and resolve grievances relating to the interpretation and 
application of the terms of this Agreement unless another method 
of review is provided herein. 

ARTICLE VIII - MANAGEMENT RIGHTS 

The Board of Trustees has the responsibility and authority to 
manage and direct in behalf of and is held accountable to the 
public for all the operations and activities of Community College 
District No. 1 to the full extent authorized by law. The exercise 
of these powers, rights, authorities, duties, and responsibilities 
by the Board and the adoption of such rules, regulations, and 
policies as it may deem necessary shall be limited only by the 
specific and expressed terms of this Agreement. 
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ARTTCTJ! IX - SCOPE OF AGREEMENT 

Section 1 

This Agreement constitutes the negotiated agreements between 
the Employer and the Association and supersedes any previous 
agreements or understandings, whether oral or written, 
between the parties. In addition, this Agreement supersedes any 
rules, regulations, policies, resolutions, or practices of the 
Employer which shall be contrary to or inconsistent with its terms. 

gggtion 2 

Agreement expressed herein in writing constitutes the entire 
Agreement between the parties, and no oral statement shall add to 
or supersede any of its provisions. 

The parties acknowledge that each has had the unlimited right 
and opportunity to make demands and proposals with respect to any 
matter deemed a proper subject for negotiations. The results of 
the exercise of that right and opportunity are set forth in this 
Agreement. Therefore, except as specifically stated in Articles 
II and XI, the Employer and the Association for the duration of 
this Agreement each voluntarily and unqualifiedly agree to waive 
the right to oblige the other party to negotiate with respect to 
any subject or matter coverei or not covered in this Agreement 
unless mutually agreed otherwise. 

Nothing contained herein shall be construed to deny or 
restrict to any academic employee rights and responsibilities 
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he/she say have under the laws of the State of Washington and the 
United States or other applicable regulations. 

ARTICLE X - EXCEPTION 

If the college president determines that it is in the best 
interests of students and employees that the College be closed 
because of emergency conditions, all bargaining unit employees may 
be placed upon emergency leave status. If emergency closure is 
extended beyond two days, the college may be placed upon an 
extended daily class schedule to make up the missed instructional 
time. 

ARTICLE XI - DURATION 

This contract shall remain in full force and effect upon its 
execution to and including June 30, 1992. The Employer and the 
Association agree that Appendices E and F will be reopened for 
negotiation at any time that salary adjustments are provided by 
legislative action. Negotiations for a subsequent agreement may 
open beginning May 1, 1992, upon notification by either party of 
readiness to begin negotiations. Negotiations shall take place at 
times to be mutually planned. Any section of this contract, 
including the Preamble and all Appendices, may be reopened by 
mutual agreement at any time during the effective period of the 
contract. 
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The foregoing contract consists of twenty one (21) pages, each 
page typewritten on one side only. This contract consists of this 
Preamble and Appendices A, C, and F. 

FOR THE ASSOCIATION: FOR THE EMPLOYER: 




Steven Snyder, President 
Peninsula College Faculty 
Association 



Marietta Kilmer, Chaiman 

Board of Trustees 

Community College District No.l 
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APPSrfDIX h - LEAVES 

I. Lm££ 

It shall be the policy of Peninsula College to grant 
leave to academic employees in the following instanctss: 
professional, sabbatical, childbirth, military, bereavea<mt, 
personal illness or injury, special personal, and others as 
approved. 

In the implementation of this policy, it shall be the 
rnsponsibility of the president or his/her designee to: (1) 
receive and process applications for leave, and (2) recommend 
action on leave requests. 

All leave under this agreement shall be designated as 
personal leave with the exception of leave of absence, 
professional leave, and military leave. 

II. CONDITIONS WHICH APPLY TO REOITCST AND APPROVAL 

A. Duration ; This policy shall apply to all leaves of absence 
for periods in excess of one day. A leave of absence, if 
granted, shall be given for a period of time up to one year. 
Leave of absence for a period of one day or less shall be 
granted at the discretion of the president. 

B. Application for leave : Application for leave of absence shall 
be made on an appropriate form provided by the College. In 
case of emergencies necessitating irimediate departures, this 
shall be waived and granted post facto if approved. 

C. Continua tion of e molovee benefits: All employee benefits 
shall continue during the period of leave except as 
specifically restricted by regulations implementing this 
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policy. A prorated deduction shall bo made froa the member's 
salary for any period of unauthorized absence. 

D. Academic employee obliaationg i Employees on leave of absence 
may be required to meet certain obligations relating to their 
leave status as specifically provided by regulations 
implementing this policy. 

£. other income ; Academic employees on leave of absence, or who 
are applying for sucx? leave, who receive or expect to receive 
incone for professional services during the period of leave 
shall be reijuired to report such actual or expected income as 
a condition of their leave status. 

F. Rflimbursement of expenses ; The College shall reimburse 
employees on leave of absence for all travel and related 
living expenses only when such travel and expenses are in the 
interest of the College and approved by the president. 

III. GENERAL LEAVES 

A. Leavea of. Absengg 

Leave of absence shall mean approved absence from duty 
without pay. It is recognized that leaves of varying lengths 
are sometimes necessary; however, a leave of absence will not 
normally exceed one (1) calendar year. An approved leave of 
absence shall provide the faculty member with assurance of 
reemployment without loss of seniority or other benefits; 
however, no seniority credit or benefit provisions shall 
accrue during a leave of absence. All leave requests shall 
be judged on the merits of the request and the best interest 
of the College. A leave of absence may include, but not be 
limited to, advanced study, participation as an exchange 
teacher, serving as officer or staff member of a professional 
organization, or appointment or election to a political or 
public office. 
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2, Profaaalonal Laava ( Full and AS f ^OCiate AcademiC EmPloy^^g) 

1. Professional laave is naithar accumulativa nor deductible 
from other leave to which the faculty member is entitled. 
Nor, if granted, does the faculty member suffer a salary 
reduction. Academic employees shall be granted leave to 
attend state and natior-1 meetings of their professional 
organizations related to their disciplines or to attend 
academic or occupational meetings related to their 
discipline. Requests shall be submitted to the division 
chairperson and dean at least five (5) days prior to the 
meeting or as soon as possible if the faculty member has 
less than five (5) days' notice. 

2. Faculty Exchange Leave: An academic employee may wish 
to arrange an exchange of work assignment with a 
qualified colleague at an appropriate institution in 
industry, education, government, or other place of 
employment. Such professional exchange requires that the 
academic employee's replacement at Peninsula College be 
qualified to perform the employee's normally contracted 
duties or to perform other assignments of equal or higher 
priority. While participating in such an exchange, the 
Peninsula College academic employee shall officially 
continue as a full-time contracted member of the faculty 
and shall bo treated as such in all respects by the 
College, i.e., maintaining position on the salary 
schedule, insurance and retirement coverage, and other 
benefits. All faculty exchange arrangements must be 
approved by the Employer. 

C. Professional Laave - Sabbatical Leave (Fuil-timg Ag?^c^gW i C 
Emplovaes^ 

Sabbatical leave is awarded for the sole purpose of 
improving the professional skills and qualifications of the 
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acad«Bic aaployoes. Such awards ar« made at the option of 
the Employer, who shall decide annually after consultation 
with the Association's sabbatical leave committee whether 
sabbatical leave shall be granted for the following academic 
year. Such determination of availability shall be aade no 
later than the regularly scheduled January trustees* meeting. 
Compensation, which may be up to 100% of regular salary, shall 
be set by the trusteea as part of th« approval process. A 
maxiauai of one (1) full-time equivalent leave each year may 
be approved unless other determination is made by the 
trustees. Sabbatical leave may be approved for less than one 
academic year. The sabbatical leavs committee may recommend 
that the full-time equivalent sabbatical year be divided into 
quarters and awarded by quarter to more than one person. Such 
awards shall be governed by the availability of qualified 
replacements. A person receiving a partial sabbatical may 
apply for additional quarters totaling a full-time equivalent 
in subsequent years. 

Other considerations governing sabbatical leave awards 
are as follows: 

1. Applications for sabbatical leave will be evaluated on 
a comc^etitive basis. Length of service only or 
availability of a leave award alone will not be 
considered grounds for a leave award. 

2. Applications for sabbatical leave must be s\ibmitted to 
the president's office by March 15 of any year an award 
is to be made. 

3. Applications will be screened by a committee of five (5) 
tenured faculty members to be appointed by the president 
of the Association. The faculty committee will make 
recommendations for sabbatical leave awards to the 
college president, who will review all applications, 
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coBmittea procedures # and racommendations before making 
final award recommendations to ths Board of Trustees. 

4. If an award is granted, notification to the recipient 
will be made no later than one (1) week following the 
regularly scheduled April trustees' meeting. 

5. Initial eligibility for sabbatical leave requires 
completion of seven (7) years of meritorious full-time 
faculty service at Peninsula College plus tenured status. 
Sabbatical leave shall nut b« considered a service 
interruption. 

6. Faculty members who have received a leave award may 
become eligible for further consideration after seven 
(7) more years of full-time faculty service. 

7. No leave recipient receiving full compensation shall 
accr.pt any employment for pay during the sabbatical leave 
period. 

8. The aim of leave salary plus the amounts of any grants, 
stipends, fellowships, grants-in-aid, or financial 
payments from any other institution during the period 
shall not exceed the amount of regular salary during the 
leav^ period. An exception to this requirement may be 
made if a leave recipient receives tuition waivers or 
grants from a college or university as part of an 
approved sabbatical plan. 

9. Recipients of leave awards will be required to agree with 
the College to: 

a. return to the College in former capacity unless 
agreed to otherwise, for a period equal to the 
period of sabbatical leave exclusive of suunmer 
quarter; 

b. follow the plan submitted as a basis for the leave 

recjuest ; 



Page 5 of 11 
Appendix A 



PEMINSUIA COLLEGE CONTRACT 1989-1992 
CONTRACT I 

c. ropay all leave compensation to the College should 
provisions (a) or (b) be violated as determined by 
the Employer. 

10. Except for unusual circumstances, as determined by the 
Board of Trustees, sabbatical leave awards will not be 
granted to any individual with less than two (2) years 
of service remaining prior to retirement. 

11. Plans for sabbatical leave will be evaluated according 
to the potential value in strengthening tho instructional 
program at Peninsula Collage, specifically in the area 
of assigned teaching responsibilities for the applicant, 
the ability of the individual to carry out conditions of 
leave, and to achieve the objectives of an acceptable 
leave plan. 

12. By the end of the first quarter following return from 
sabbatical leave, the recipient must submit to the 
College Trustees a complete and detailed report covering 
the period of leave. This report will include all 
information necessary to document achievement of the 
objectives of the leave plan. 

D. Emergency T ^ave fFull and Associate Academic EmplOYgggl 

Emergency leave with pay may be granted to academic 
employees not to exceed five (5) days per employee per year. 
Emergency leave is part of personal leave as herein defined 
and shall be treated in accordance with such provisions, 
written application for consideration for emergency leave will 
be by provided form and addressed to the president within 
thirty (30) days after the date of absence. The decision 
regarding this request shall be transmitted to the academic 
employee within fifteen (15) days of receipt of the request 
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by tha president or his/her designee. Situations in which 
emergency leave shall be granted are as follows: 

1. The problem must have been suddenly precipitated or must 
be of such a nature that preplanning is not possible or 
when preplanning could not relieve the necessity for the 
faculty member's absence. 

2. The problem cannot be one of minor importance or of mere 
convenience but must be serious. 

3. For the purpose of emergency medical, dental, or optical 
appointments. 

4. For the purpose of emergency closure. 

E. Bereavement Leave ( Full and Associate Academic Employees) 

1. Up to five (5) days, including travel time, will be 
allowed as bereavement leave for each occurrence of a 
death in the immediate family as defined below. 
Bereavement leave is part of personal leave as herein 
defined and shall be treated in accordance with such 
provisions. 

2. The immediate family shall be interpreted to include the 
mother, father, brother, sister, husband, wife, son, 
daughter, parents-in-law, brother-in-law, sister-in-law, 
grandparents, stepson, stepdaughter, and grandchildren. 

3 . Other than immediate family w' en death occurs not covered 
by this policy and when responsibilities of the 
individual faculty member may make an absence from work 
mandatory, a special request to the president is 
required. 

F. Military Leave 

Military leave shall be granted to faculty members under 
the provisions of the applicable federal and state statutes. 
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C. Jury Duty and Subpoena Lea va fFull and Associate Aca<^gmig 
Employees^ 

1. Should an academic employee be summoned to jury duty, 
the College will release the academic employee. Every 
effort will be made to find a qualified replacement for 
the academic employee (s) called; however, if a qualified 
replacement cannot be found, the court will be requested 
to release the academic employee (s) from jury duty. 

2. An academic employee serving on jury duty shall be paid 
his/her regular salary. Compensation received from jury 
duty service shall be reimbursed to the College excluding 
any regularly acceptable per diem expenses paid by the 
court. Jury duty is not deductible from any other leave 
to which the academic employee is entitled. 

3. Academic employees will be granted subpoena leave as may 
be required by the s\ibpoena and shall be paid their 
regular salaries less any compensation received for 
services, excluding transportation and per diem expenses, 
except when an academic employee is the plaintiff or 
defendant in such action. This exception shall not apply 
when the academic employee is named as plaintiff or 
defendant while in the performance of his/her college 
duties* 

H. Maternitv/Paternitv/Infant Ado ption Leave fFull an^ Agspciatg 
fl^^^dftmie Employees 1 

An academic employee requesting maternity/paternity/ 
infant adoption leave should, when possible, give written 
notice to the College at least two weeks prior to the 
commencement of the leave. The written request of this leave 
should include a statement as to the expected date of return 
to employment. Within thirty (30) days after childbirth or 
infant adoption, the academic employee shall inform 'uhe 
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Coll«9« of the specific day when ha/she will return to work. 
Such leave may be, at the option of the academic employee, 
integrated with sick leave with oay to the extent that there 
is a temporary disability verified by a physician. 
I. fi^crW Leave rFull and Associate Academic EmpjOYgQg) 

1. Conditions: 

a. Illness, disability, or injury which has 
incapacitated the academic employee from performing 
required duties. 

b. Serious illness in the immediate family that 
requires the employee to provide immediate necessary 
care of the patient or to make arrangements for 
extended care. Immediate family is defined as for 
bereavement leave. 

2. Notification: 

In case of illness or injury to the employee or 
immediate family member, that employee or his/her designee 
must report to the instructional office by telephone as soon 
as it becomes apparent that he/she will be absent from the 
college during normal working hours and/or that he/she will 
be uTiabla to meet his/her classes or assigned duties. He/she 
must keep the appropriate administrator informed of his/her 
progress and expected date of return to duty. An academic 
employee absence report will be sxibmitted to the appropriate 
administrator for approval. 

3. Transferability: 

Accumulated personal leave for eligible employees shall 
be transferred from one community college district to another 
in accordance with applicable statute. Accximulated personal 
leave will be granted to such a person when he/she returns to 
employment with this District. All leave transferred into 
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thi« District shall be computed for conponsability on the sane 
basis as leave accumulated with the District. 
J. Special P ersonal Leave 

Full-time annually contracted academic employees shall 
have one day per academic year (September- June) plus a second 
personal leave day which may not be taken on a scheduled 
teaching day or on the day of commencement. Associate faculty 
shall have one day per academic year provided that the 
previous two quarters of employment have been in associate 
status. For this purpose, spring and fall quarters may be 
considered consecutive quarters. Special personal leave days 
shall be non-cumulative and shall be arranged in advance with 
the dean of instruction. Special personal leave days shall 
be deducted from non-compensable leave days. 
1 - Aeeumulation of Leave 

a. Full-time academic employees under contract or otherwise 
employed by Peninsula College shall have posted to their 
leave records a credit of twelve (12) days of personal 
leave accumulated at the rate of one day (8 hours) per 
calendar month. Such days: shall be deemed compensable 
for any month during which full-time contractual days are 
worked (normally ten (10) days). The remaining days, 
(normally two days) , shall be non-compensable. Pursuant 
to applicable statute, each full-time academic employee's 
unused personal leave allowance shall accumulate from 
month to month without limit. 

b. Associate academic employees shall accumulate leave on 
the basis of one day (8 hours) per month of employment, 
prorated to reflect the percentage of full-time load. 
Leave for sequentially contracted associate academic 
employees may be accumulated for one academic year; 
however, all leave accumulation will lapse at the end of 
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•ach acadanic year for all a»aociat« employees. Leave 
accumulated under Section 1(b) is not eligible tor sick 
leave buyout. 
2, - ggmpenaabilitv 

Conpensability of leave shall be according to statute. 

- gvh;tuatlQn of Benefits 

No deduction in pay will be made up to the total number 
of days of accrued personal leave. Deductions from accrued 
personal leave for illness or injury shall be charged against 
conpensable days until such account is exhausted; thereafter, 
charges shall be to non-compensable days until such account 
is exhausted. All days utilized under emergency leave, 
bereavement leave, or personal leave shall first be charged 
to non-compensable days until such account is exhausted, 
personal leave beyond the total number of days of accrued 
leave shall be deducted from salary at the per diem rata of 
the annual contract for each day of absence. 
4 - Sp^etal Leave Considesration fFull-tilBQ ACfldemlC EmolOYgeSl 
Efforts shall be made to give special consideration in 
terms of either sabbatical leave or professional leave of 
absence without pay to faculty members who, due to enrollment 
difficulties, program obsolescence, or fiscal exigency, are 
threatened with RIF and wish to retrain for another position 
currently available or planned to be available at the College. 
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APPENDIX B 

APPQINTMEMTS . TITLES. WORKLOAD. AWn gQMPENSATION 
I. APPOINTMENT CATEGORIES 

All academic employees as defined herein shall be hired in 
one of the following appointment categories, which sudii be 
designated on all Employment Notice and Service Record Change 

forms . 

A. Full Time 

An appointment for a full load as defined herein. All 
full-time appointments shall be in one of the following 
categories: 

1. Tenured - An appointment for an indefinite period of time 
which may be revoked only for sufficient cause and by due 
process as defined by the laws of the State of 
Washington. Such appointments are contracted on an 
annual basis. 

2. Probationary - An appointment for a designated period of 
time which may be terminated without cause upon 
expiration of the term of the appointment but which may 
not be terminated without sufficient cause and due 
process prior to the expiration of the term of 
appointment as defined by the laws of the State of 
Washington. Such appointments are contracted on an 
annual basis. 

3. Temporary - An appointment for a designated period of 
time which may be terminated without cause upon 
expiration of the term of the appointment but which may 
not be terminated without sufficient cause and duo 
process prior to the expiration of the term of 
appointment. Such appointments are contracted on an 
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annual basis unless tha need exists for less than one 
academic year. Temporary appointment does not constitute 
probationary appointment and temporary appointment does 
not lead to eligibility for tenure consideration, as 
defined by statute, unless probationary status Is 
specifically awarded by action of the Employer. All 
temporary appointments expire at the end of the 
contracted period without further action of the employer. 
Temporary appointments may be made in the following 
categories : 

a. An appointment which is funded by federal moneys or 
other special funds as defined by statute. 

b. An appointment to replace a tenured employee who 
has been granted leave* 

4. Priority of Appointmanta - Full-time faculty shall have 
priority rights over associate faculty and part-time 
faculty to maintain full load in class assignments. 

B. Part-time 

An appointment for less than a full time annual 
instructional load as defined in the workload section of 
this agreement shall be defined as a part-time 
appointment. Categories of part-time faculty shall be 
established as follows: 
1* AssQclate Faculty - An appointment of 50 percent or more 
but less than a full-time teaching load. Associate 
faculty shall be compensated pro rata from the full-time 
faculty salary schedule, shall carry faculty benefits as 
defined herein for part-time faculty, and shall carry pro 
rata non- instructional responsibilities except for 
college committees, which shall be on a volunteer basis. 
No quarterly contracted part-time faculty shall be 
employed for more than 75 percent of an annual normal 
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load. The calculation of percentage of load for 
determining associate faculty status shall conforni to the 
full-time teaching load stipulations as described in 
Section II. D. of this Appendix (B) . Calculations tor 
determining percentage of full-time teaching load shall 
include both day and evening assignments in 
credit-bearing courses. 
2. Assistant Faculty - An appointment for less than 50 
percent of a full teaching load contracted quarterly. 
Such appointments shall bo compensated from the part-time 
instructor salary schedule (Appendix F) and shall not 
carry non-instructional responsibilities. Appointments 
in this category shall apply both to day and to evening 
assignments. Full-time faculty contracted for 

instruction in the continuing education program beyond 
normal instructional loads shall be compensated according 
to the part-time instructor salary schedule for such 
additional assignments. 



II. IIILES 

Academic employees shall be classified by title. Title 
classification shall be based upon the following minimum 
criteria: 

Lane 3, or Lane 2 (Appendix E) 90 
PIU's and ten years' experience. 
Lane 2 (Appendix E) + 45 PIU's and 
eight years' experience. 
Lane 2 (Appendix E) and five years' 
experience. 

All Others with lesser education or 
experience. 



Professor: 

Associate Professor: 
Assistant Professor: 
Instructor: 
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Associate faculty shall havs the same title privileges 
preceding the Associate faculty designation and must meet the 
same minimum requirements. Associate titles shall be: 
Professor - Associate Faculty 
Associate Professor - Associate Faculty 
Assistant Professor - Associate Faculty 
Instructor - Associate Faculty 

III. WORKLOAD 

A. The annual contract for full-time acade* Ic employees 
shall consist of 175 contractual days, at least 162 of which 
will be instructional days as scheduled in the academic 
calendar. The Association shall be consulted prior to the 
final adoption of the academic calendar by the Board of 
Trustees . 

B. Individual assignments during instructional days shall 
be made in accordance with Saction II. D. below. 

C. Assignment of non- instructional days shall be made by 
the appropriate administrator after consultation with the 
division chairperson and shall include at least the same 
number of hours on campus or at an authorized location as 
would be required on an instructional day. Such assignments 
may include, but are not limited to, division and general 
faculty meetings, in-service training, curriculum development 
activities, academic advising, and workshops or seminars 
(including preparation time). 

D. The normal full-time workload for academic employees 
shall be determined by either credit or contact hours. Except 
for specific instructional areas listed below, the normal 

Page 4 of 13 
Appendix B 



3S 



PENINSULA COU^GE CONTRACT 1989-1992 
COHTRACT I 

workload assignment will be aithar 15 credits or 20 contact 
hours per week. 

Cr^di,t/Qtr. or Contact Hour/ Week 



Adult Basic Education 




25 


Auto Diesel 


t 

20 


30 


Counseling 




40 


Fisheries, Forestry 


15 


22 


Industrial Electronics 


16 


24 


Library 




40 


Matheoatics Lab 




24 


Kon-specif ied Instr. Dept. 


15 


20 


Nursing 




20 


PE Activity Course (Lab) 


12 


24 


Theatre Arts, Studio Arts 


16 


24 


Pre*vocational (Handicapp^id) 




40 



Full*tiae academic employees whose contact hour limit is 
24 hours or less shall be expected to keep at least 5 
scheduled office hours per week for student advising and 
conferences. 

Associate faculty shall keep office hours proportionate 
to teaching load in the office provided. 

Alternative faculty assignments shall be made in 
consultation with the affected academic employee by the 
college president or dean in any case where the normal 
workload is not achieved. 

Senior civizens and continuing education, may be included 
in instructors' assignments in order to achieve full-time 
loads. 

Full-time faculty members shall not be required to 
substitute as part of their normal assignments. Payment for 
substitute activities shall be in accordance with the 
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part-tim« rata of pay provided such activities are assigned 
and authorized in advance by the dean of instruction. 

The annual full-tine workload may be a naximuin of three 
credits and/or six contact hours greater than three tiaes the 
quarterly credit and/or contact hour limit listed above but 
shall not exceed 40 contact hours per week. Pro rata salary 
calculations for associate faculty shall be based upon the 
Dinimum credit limit listed in this section or contact hour 
limit, whichever is more favorzUala to the employee. Beginning 
fall quarter, 1990, PCFA and administrative representatives 
will meet to review the College teaching workload structure 
and to design a study which will gather data to provide a 
basis for discussion of workload equalization. 

E. In implementing II. D. above, the following conditions 
shall apply: 

1. Overloads shall be computed on an annual basis by adding 
the weekly contact hours for each of the three quarters. 
Hours in excess of maximum annualized hours shall be 
compensated on a pro rata basis. 

2. An academic employee in two or more instructional areas 
shall have workload computed on a pro rata basis. 

3. The maximum described herein may be exceeded without 
compensation when requested by the individual academic 
employee and approved by the appropriate administrator. 

4. Academic employees assigned to evening school as part of 
their regular workload will have appropriate adjustments 
in their daily assignments as approved by the dean of 
instruction. 

F. The meeting of scheduled classes is a basic ^.eaching 
responsibility. When scheduled classes will not be met, 
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acadMic «mploy««s must maJca appropriate alternative 

arrangaments with the doan of instruction. 

IV. CQMPENSATTQM ^Full- t imfl and AasQCiata FacultVl 

A. Full-time S alary Schedule Index - Pay for full-time and 
associate faculty shall be computed from tha full-time salary 
schedula (Appendix E) . 

B. Initial Faculty Sal ary Placamffnt - AcadgmiC 
1. Horizontal (Lane) 

a. Initial horizontal salary placement i- assigned upon 
the basis of official docxiniented evidence of college and 
university degree and credit awards. Degrees and credits 
acceptable for salary placement must be from accredited 
colleges and universities listed in the directory 
published by the American Council on Education. 

b. Initial placement is set at the highest documented 
relevant degree level plus appropriate credit hours 
earned subsequent to the date of that degrs^i. Credit 
allowances beyond degree levels must be pertinent to the 
area of assignment and are subject to review and 
approval . 

c. No placements are made beyond documented degree and 
credit levels. 

d. All degrees and credits claimed for salary placement 
must be listed upon tha initial application form. 
Degrees and credits completed prior to employment, but 
not claimed initially, will not be allowed for salary 
credit at any time ubsequent to employment. 

«. All degrees and credits claimed for salary placement 
must be documented within one (1) quarter of employment. 
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Salary placement will not be re-evaluated for 
documentation furnished subsequent to the one (1) quarter 
grace period. 

f. The terms "Bachelor of Arts, Master of Arts, and 
Df'ctor of Philosophy , •* as used typically in the salary 
schedule to describe academic c[ualif ications, are not 
restrictive. Any bachelor's, master's, or doctor's 
degree appropriate to the teaching assignment and meeting 
the requirements of sub-paragraph '*a'* above will be 
approved for salary placement. 

g. All degree and credit documentation is established 
through official college and university transcripts which 
are sent directly from the issuing college or university 
to the Peninsula College personnel office. 

2. Vertical (Step) 

a. Step placement (experience credit) is determined only 
by a documented record of acceptable teaching experience 
in an organized public or private institution. 

b. No step credit is allowed for undocumented teaching 
experience. Documentation may be established by letters 
of affidavit or certification, or by other acceptable 
official records. 

c. Valid experience credit must be contracted a..d not 
less than annual half time. Half-time experience is 
counted at the rate of one (1) vertical step for each 
two (2) years. Eyperience which is more than half time 
but less than full time is counted as half-time 
experience. 

d. No experience credit is allowed for teaching 
experience adjunct to regular registration in a college 
or university (teaching assistantship) . 
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e. Initial vertical placemont Is xoade at the level one 
step beyond the number of experience years allowed, e.g. , 
placement for two ye£rs allowed experience would be set 
at Step 3. 

f . This section is used to set initial salaries for all 
teaching employees except those in vocational/technical 
programs. 

c. Initial PXac^mgnt - yggational/Tgchnigal 

1. Horizontal (Lane) 

a. Horizontal placement may include both academic and 
experience credits; however, academic credits must 
be documented according to the requirements for 
academic placement, and experienca credits must be 
documented by letters of affidavit or certification, 
or by other acceptable means. 

b. Practical (industrial) experience may be used only 
to determine horizontal placement. 

c. Placement in Lane 2 of the salary schedule requires 
a period of basic (jualification (journeyman status 
in apprenticeable trades, five years full-time 
industrial experience, or a baccalaureate degree 
where applicable) . 

d. Initial placement beyond Lane 2 is based upon credit 
beyond the masters degree and/or experience credits. 
Experience credits (full-time employment) are 
counted at the rate of two (2) years' documented 
and relevant experience to ten (10) academic 
credits. 

2. Vertical (Step) 

Vertical placement is determined upon the same basis 
as in Academic Placement except that documented teaching 

Page 9 of 13 
Appendix B 



PENINSULA COLLEGE CONTRACT 1989-1992 
CONTRACT Z 



experienco in an industrial sotting nay be counted toward 
initial piacoment. This experienca must meet the same 
qualifying restrictions as in Academic Placement. 

D- Salary Schedule Adv ancement 
1. Horizontal 

Salary advancement other than for years of teaching experience 
shall be allowed on the basis of approved PlUs. The 
definition of PIU (Professional laproveaent Unit) for purposes 
of salary advancement is: one academic quarter credit; 
two-thirds of a semester credit; or a credit equivalent as 
defined below. PlUs allowed for salary purposes must meet the 
following standards: 

a. Graduate credits earned in the individual's major 
} or minor academic areas. (Preapproval not required.) 

b. Undergraduate credits earned for the purpose of 
strengthening an individual's effectiveness in the 
area of assigned teaching responsibilities. 
(Preapproval not required.) 

c. pius earned at the request of the dean of 
instruction. 

d. Equivalent PIUs as follows: 

(1) Credit for either paid or clinical work 
experience may be considered, provided such 
experience enhances the individual faculty 
member's professional effectiveness. The 
fundamental criteria evaluating such experience 
shall be whether or not such experience (1) 
exposes the academic employee to new or updated 
developments in his or her field, or (2) 
improves or refines previous skills. Repetitive 
activities that involve previously mastered 
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skills and that do not contribute to 
professional grovth shall not be allowed for 
credit. An eight -hour day of paid or clinical 
work experience equals (0.2) PIU. No more than 
ten (10) Plus in any calendar year or five (5) 
PIU*s in any one sxibject area will be allowed 
for salary advancement. Subject area is 
defined as each topic in each individual ' s area 
of instruction. (Prsapproval not required.) 

(2) A docuaented eight hour day of participation 
in professional conferences or seminars is 
equal to 0.2 PZU. No mora than ten (10) PIUs 
in any calendar year and no more than five (5) 
PIUs in one subject area will be allowed for 
salary advancement. (Preapproval not required.) 

(3) A twenty- four hour day of travel status equals 
(0.2) PIU. No more than (5) PIUs in any 
calendar year shall be allowed for salary 
advancement. Faculty requesting PIUs for 
travel experience must show how such experience 
will enhance their effectiveness in the area 
of their assigned responsibilities. (Preapproval 
required. ) 

(4) PIUs may be allowed as part of a professional 
improvement plan which involves independent 
research and professional development 
activities. No more than ten (10) PIUs in any 
calendar year and no more than (5) PIUs in any 
subject area will be allowed for salary 
advancement. (Preapproval required. ) 

e. PIUs in categories requiring preplanning must be 
approved in advance by the dean of instruction in 
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consultation with a thr9«-member faculty review 
cosuaittea elected by PCFA. PIUs requiring 
praapproval but not approved in advance will not be 
allowed for salary advancement. Faculty members are 
responsible individually for furnishing proof of 
the satisfactory completion of PIUs approved for 
salary advancement. Official transcripts of college 
or university credits must be furnished for graduate 
or undergraduate college credits. Acceptable 
documentation must be furnished for all equivalent 
PIUs. Documentation for PIUs earned in the 
previous calendar year must be submitted to the dean 
of instruction by October 15 of the year in which 
salary PIUS are to be applied. Approved PIUs 
doctimented after October 15 will be applicable for 
salary advancement effective the following year. The 
dean of instruction and the faculty review committee 
shall meet to consider the application for PIUs at 
least once during each quarter. The committee shall 
have the right to request additional documentation 
from any applicant. In the event that PIUs are not 
approved, faculty members shall have the right to 
s\2bmit additional documentation to the committee 
and/or appeal the decision to the committee. 
Faculty members who have submitted an application 
for PIUs shall be notified of the committee decision 
subsequent to the meeting in which it was 
considered. 

f. All approved PIUs shall apply to horizontal 
advancement regardless of source of funding. 
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g. The naximum PIU's awarded for academic faculty with 
a Bachelor's degree shall be so. Faculty with a 
Master's degree shall not exceed 105 PIU's and 
faculty with a Ph.D. shall not exceed 30 PIU's, 
unless the state detenoinee that it will reimburse 
the college at a higher level for Master's and 
Ph.D., in which case the PIU's can be accumulated 
to the maximum reimbursed by the state. Vocational 
instructors are exeiopt from the above limitations, 
but may not exceed a total of 345 PIU's. 



2 . Vertical 

a. Full-time academic employees shall advance one step 
vertically for each year .of service. 

b. Associate academic employees shall advance one step 
for each full-time equivalent year of classes. 

V. The Association reserves the right to pursue judicial or 
legislative action to secure funds to implement vertical step 
increments which have been earned but have been denied by the 
legislature. 
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APPENPXX C 

EVALUATION OF TENURED. PRQBATIOMARY . AND ASSQCTATff 

ACADEMIC EMPLOYEES 



I. 2SaSQSZ 

Th% purpoM of this appendix is to provide an evaluation 
procedure which will aide the evaluee in enhancing their 
professionalism. 

II. EVALOATIQ N OF TENURED FACULTY 

The names of academic employees and students nominated for 
specific review committees shall be compiled and published by the 
dean of instruction. The scheduling of probationary and tenured 
academic employees for evaluation shall be the responsibility of 
the dean of instruction. 

A faculty evaluation committee shall consist of the dean of 
instruction or his/her designee, one tenured faculty member 
appointed by the president, one tenured faculty member chosen by 
the evaluee, and the faculty member serving as chairperson of the 
division of which the evaluee is a member. Tenured faculty members 
must have duty assignments which are primarily non-administration. 
If the evaluee is a counselor, the associate dean for counseling 
shall serve in place of a division chairperson, and if the 
probationer is a librarian, thf associate dean of library services 
shall serve. 

Tenured academic employees will be evaluated no less than once 
each five years. These reports shall be forwarded from the 
responsible committees through the dean of instruction to the 
president. 
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At tha beginning of fall quarter of the year in which a 
faculty member is to be evaluated, the committee shall be formed 
and evaluee notified of the evaluation process. 

The committee, in agreement with the evaluee, may utilize 
evaluation tools other than those listed below; however, the 
minimum requirements for the evaluation are: 

1. completion of a self -evaluation using a form to be 

prescribed by the committee; 
?. one evaluation by students in each class being taught, 
to be conducted by either a committee member, a 
counselor, or a faculty member appointed by the 
committee ; 

3. a video-tape of at least one class session; 

4. an observation of one class session done by each 
committee member; 

5. a current course curriculum guide for each course being 
taught ; 

6. A completed five year professional development plan. The 
five year professional development plan format shall be 
developed by the division chairs in consultation with the 
Association during the 1989-90 academic year. This plan 
will be approved by the president and the Association. 

The committee will meet with the evaluee a minimum of three 
times. At the initial meeting, the committee will explain the 
process to be used and request input from the evaluee. 

A second meeting will be for the purpose of sharing the 
results of the evaluation with the evaluee. 

A third nieeting will be held subsequent to the time the 
evaluee has had an opportunity to read the committee report (s), at 
which time the evaluee may request clarification or may add his/her 
own reactions to the report. 
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Th« evaluation will include: 

1. either a conposite/ or individual written evaluations by 
each comstittee member based upon discussions with the 
evaluee, other faculty members, and observations made o£ 
class sessions. The report (s) are final and will detail 
the evaluee's strengths as a teacher, counselor, or 
librarian, his/her deficiencies, and a list of 
improvements to be made in his/her performance as a 
Peninsula College employee; 

2. summaries of all student evaluations; 

3. the evaluee's self -evaluation; 

4. a small group instructional diagnosis; 

5. one video tape of class session. 

The recniirsments for an evaluation of a non-teaching evaluee may 
necessitate replacing methods of evaluation such as Ca.^ss 
observations, taping of class sessions, and student evaluations of 
teaching performance. It is the committee's responsibility to 
specify other methods to be used for the evaluation. 

III. EYALVATIOW OF PRgBATIOKftRY FACVLTY 

The names of academic employees and students nominated for 
specific review committees shall be compiled and published by the 
dean of instruction. The scheduling of probationary academic 
employees for evaluation shall be the responsibility of the dean 
of instruction. 

A faculty evaluation committee shall consist of the dean of 
instruction or his/her designee, one tenured faculty member 
appointed by the president, one tenured faculty member chosen by 
the probationer, the faculty member serving as chairperson of the 
division of which the probationer is a member, and a full-time 
student nominated by the Associated Student Council. Tenured 
faculty members must have duty assignments which are primarily non- 
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adainiatratlve. If the probationer is a counselor, the associate 
dean for counseling shall serve in place of a division chairperson, 
and if the probationer is a librarian, the associate dean for 
library services shall serve. The comaittae membership shall 
remain the same for the probationary period so long as each member 
is employed by Peninsula College and is on campus. 

A formal evaluation report shall be prepared on each 
probationary academic employee by the conclusion of second quarter 
in thm first, second, and third years of employment. Subsequently, 
academic employees will be evaluated no less than once each five 
years. These reports shall be forwarded from the responsible 
committees through the dean of instruction to the president. At 
the beginning of fall quarter of the first year a probationer is 
employed, the committee shall be formed and the probationer 
notified of the evaluation process. The committee, at its 
discretion, may request the probationer to meet requirements other 
than those listed below; however, the minimum requirements for the 
evaluation are: 

1. completion of a self-evaluation using a form to be 
prescribed by the committee; 

2. one evaluation by students in each class being taught, 
to be conducted by either a committee member, a 
counselor, or a faculty member appointed by the 
committee ; 

3. a video-tape of at least one class session; 

4. an observation of one class session done by each 
committee member; 

5. a current course curriculum guide for each course being 
taught ; 

6. a completed five year professional development plan; 

7. a small group instructional diagnosis. 
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The comsittea will meet with the probationer a minimum of three 
times. At the initial meeting, the committee will explain the 
process to be used and request input from the probationer. 

A second meeting will be for the purpose of sharing the 
results of the evaluation with the probationer. 

A third meeting will be held subsequent to the time the 
probationer has had an opportunity to read the committee report (s) , 
at which time the probationer may request clarification or may add 
his/her own reactions to the report. 

The evaluation report will include: 

1. dither a composite, or individual report written by each 
committee member based upon discussions with the 
probationer, other faculty members, and observations made 
of class sessions. The report (s) will detail the 
probationer's strengths as a teacher, counselor, or 
librarian, his/her deficiencies, and a list of 
improvements to be made in his/her performance as a 
Peninsula College employee; 

2. summaries of all student evaluations; 

3. one video tape of a class session; 

4. the probationer's self -evaluation; 

5. a recommendation either to continue or discontinue the 
proba ;ion."*ry status of the probationer; 

6. at the conclusion of the third evaluation a 
recommendation either to grant tenure status or dismissal 
is to be made. 

The requirements for an evaluation of a non-teaching 
probationer may necessitate replacing methods of evaluation such 
as class observations and taping of class sessions and student 
evaluations of teaching performance. It is the committee's 
responsibility to specify other methods to be used for the 
evaluation. 
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Th« decision to award or not award tenure shall be in 
accordanca witn RCW 28B.50.852. By March 1 of «ach year, 
probationary review coaaittees shall submit, for all third-year 
probationary faculty, a reconaendation to award or not to award 
tenure. These recomnendations shall be forwarded to the trustees 
through th© dean of instruction and the president. The trustees, 
after the consideration of the committees' recommendations, shall 
decide as to whether or not tenure shall be awarded. Probationary 
faculty will be notified of the trustees • decision not later than 
the conclusion of winter quarter in the third probationary year. 

All review committees, both for new probationers ' and for 
tenured faculty, will be formed and approved no later than the 
third wee)c of the beginning of fall quarter. 

Unless excused in writing by the president, all faculty and 
administrators assigned to probationary review committees, will 
serve the full probationary term. Should a committee member be 
excused, a replacement .will be nominated and approved according to 
the terms c£ this policy. 

IV. EVALUATION OF ASSOC IATE FACULTY 

The associate faculty shall be evaluated after three years of 
employment. Evaluations will occur at five year intervals 
following the initial evaluation. The scheduling of the evaluation 
shall be the responsibility of the division chair of the division 
of which the associate faculty is a member. 

The evaluation committee shall consist of the division chair, 
a representative of the evaluee, and an individual appointed by the 
division chair in consultation with the evaluee. The dean of 
instruction or other appropriate administrator will participate in 
the final evaluation meeting. 

The minimum requirements for the evaluation shall be the same 
as those specified in the review of tenured faculty. 
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V. EVftLtfATIQW CRITERIA 

A. Criteria for teaching faculty 

1. Mastery of siUaject matter 

2. Classroom management 

3. Teacher/ student communication 

4. Teacher evaluation of student performance 

5. Conduct of other assigned responsibilities 

6. Interest/enthusiasm for the job 

B. Criteria for Librarians 

1. Professional conpetencd 

2. Relations with students 

3. Relations with faculty and peers 

4. Interast/ enthusiasm for job 

5. Student evaluations in courses taught (when 
applicable) 

C. Criteria for cotinselors 

1. Professional competence 

2. Relations with students (including students in 
counselors' specialized areas) 

3. Relations with faculty and peers 

4. Interest/ enthusiasm for job 

5. Student evaluations in courses taught (when 
applicable) 

VI. DISPOSITION OF EVALUATIONS 

The result of evaluations shall be communicated only to the 
evaluated academic employee, the division chairperson, the dean of 
instruction, the president, and the trustees. Video tapes shall 
be for the sole use of the academic employee. All evaluation 
reports shall become part of the permanent record file of each 
evaluated academic employee. 
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If the •valuea wishes to add a statement to the report « he/she 
may do so; however, the evaluee will sign a statement that he/she 
has read the report. 
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APPENDIX D 
RgPyCTIQW IN FQRCE AND DISHISSAL 

I. B2B£Q2£ 

If a tenured or probationary academic employee with ^ 
full-tima faculty appointment is to b& laid off for program 
termination or reduction resulting from substantial decreases 
in •nrollfflttnt, for changes in ttducational policy adopted by 
tha Board of Trustees, or substantial shortage of funds, this 
Reduction in Force and Dismissal Appendix will be utilized and 
the following criteria and procedures used. (The Board of 
Trustees perceives this RIF or reduction of staff policy as 
a document to be implemented if the foregoing conditions are 
present. ) 

II. NQTIFTCATTQW OF POTENTIAL RIF 

The president, with consultation from his/her 
administrative staff, division chairpersons, and others, will 
review the nature of the problem facing the College. If the 
president concludes that reductions in staff are or will be 
necessary in the near future, he/she will give notice of tha 
potential reductions to the Association. The preliminary 
notice which the president gives to the organization shall 
include the reasons for the proposed reductions in staff and 
the number of academic employees to be considered for layoff. 

III. EMPLOYEE C ONSULTATION AND RESPONSE 

The Association will then have the right to meet and 
exchange information with the president, who shall fully 
document the need for such reductions in staff. Such meetings 
shall conclude within ten (10) days of the date of the first 
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meeting. In the event the Association is not in agreement 
with th« proposed RIF, it may develop alternative proposals 
which shall be made available to the Board of Trustees and any 
group or individual requesting the same. 

IV. T^AYOFF CRTT gRTA AND CONSIDERATIONS 

A. The president shall present and explain the major 
criteria to be used to identify those to be laid off to the 
faculty. If any courses currently in the curriculum are 
expected to be eliminated, the president shall identify those 
courses and explain why they have been judged not to be the 
most necessary course offerings to maintain the best possible 
quality educational opportunities at Peninsula College. The 
Association shall be consulted prior to the tariBination of any 
occupational or academic programs. In the event any employee 
group or college organization is not in agreement with the 
recommendations of the president, they may present their 
opinions and recommendations for consideration to the 
president. 

The Employer shall attempt to reassign academic 
employees whose courses/programs are being eliminated. 

Nothing in this section shall preclude the 
administration from implementing this RIF policy if the need 
for the RIF has not been agreed upon as provided for in this 
section. 

B. If the number of academic employees is to be reduced, 
the president, with advice from the dean of instruction and 
division chairj)ersons, shall recommend what course offerings 
and/or other services are most necessary to maintain quality 
education at Peninsula college. The president shall 
consider, but not be limited to, the following factors: 
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1. Th« •nrollmant and the tr«nda in enrollment for not less 
than two (2) years, if applicable, and their effect upon 
each division. 

2. The goals and objectives of Peninsula college and the 
State Board for Community college Education. 

3. Information concerning faculty vacancies occurring 
through retirement, resignation, sabbaticals, and leaves 
of absence. 

4. The duties for which academic employees are needed. 

V. ORDER QF TAYQPP 

If a reduction is necessary and there are qualified 
academic employees to replace and perform all the needed 
duties of the employees to be laid aff, the following order 
of layoff will be utilized: 

A. Probationary appointees with the least seniority. 

B. Full-time tenured academic employees with the least 
seniority. 

VI. SENIORITY 

A. Seniority shall be determined by establishing the date 
of the signing of the first full-tlsae employment notice for 
the most recent period of continuous full-time professional 
service for peninsula college which shall include leaves of 
absence, sabbatical leaves, and periods of layoff. The 
longest terms of employment as thus established shall be 
considered the highest level of seniority. 

B. In instances where acj»df>mic employees have the same 
oeginning date of full-time employment, seniority shall be 
determined by the first date of associate faculty employment 
notice, if applicable. 
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VZI. nCTERMINAT TQM OF QUALIFICATIONS 

An academic employee shall be qualified to instruct 
courses which the president, with advice from the dean of 
instruction and the appropriate division chairperson 
determines the academic employee is qualified to instruct. 

VTTT, RIGHT TO RECALL 

A full-time tenured academic employee whose contract is 
not renewed a» a result of this reduction procedure has a 
right to a recall to a position, either a newly created one 
or a vacancy, provided he/she is qualified as determined by 
the college president. The recall shall be in reversed 
seniority, the most senior first. Full-time tenured academic 
employees who have been laid off will retain their accrued 
benefits such as sick leave and seniority. The right of 
recall shall extend two (2) years from the date of layoff. 
Upon recall they shall be placed at least at the next higher 
Increment on the salary schedule than at the time of layoff 
and will retain their tenured status. 

IX. niSMTSSAL POLICY 

A. A tenured academic employee shall not be dismissed or 
laid off from his appointment except for sufficient cause. 
An academic employee who holds a probationary faculty 
appointment shall not be dismissed or laid off prior to the 
dates established in the written terms of his appointment 
except for sufficient cause. Sufficient cause for dismissal 
includes but is not limited to causes identified in the 
Washington State statutes and RIF. 

B. A review committee shall be created for the express 
purpose of making recoiniaendations to the Board of Trustees 
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relating to the layoff and/or dismissal of academic employees 
of thm College. 

1. The reviev committee shall be established no later than 
November 15 of each year and shall serve for the 
following twelve months. Those members of the reviev 
committee who receive a notice of dismissal or layoff 
shall be excused from serving on the review committee. 

2. The review committee shall be comprised of the following 
oeabers: one (1) administrator, three (3) academic 
employees . 

3. Election of academic employees to the review committee 
shall be made by the Association prior to November is 
each year. A minimum of six (6) academic employees shall 
be nominated. The three persons receiving the most votes 
shall be elected as members of the review committee. The 
persons receiving the next highest number of votes shall 
be elected as altematea. The alternate receiving the 
greatest number of votes shall be Alternate #1, the next 
greatest number shall be Alternate #2, and third 
greatest number. Alternate #3. 

4. Faculty members affected shall each have one peremptory 
challenge on membership of the review committee. In the 
event a review committee member is challenged, an 
alternate shall serve. 

5. The review committee will select one of its members to 
serve as chairman. 

X. PROCEDURE FOR LAYOFF OR DISMISSAL 

A. When the president receives or initiates a formal 
written recommendation about an academic employee which may 
warrant dismissal or layoff, the president shall inform that 
academic employee. Within ten (10) days after having been so 
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Informed, the academic •mploy«« will b« afforded an 
opportunity to m««t with the preeident or doaignae and the 
chairaan of the division. At thia preliminary meeting vhich 
shall be an information gathering session, an adjustment may 
be mutually agreed upon. If the matter is not settled or 
adjusted to the satisfaction of the college president, the 
president shall recommend that the academic employee be 
dismissed or laid off. 

B. If the president recomm#nde that the academic employee 
be dismissed or laid off, the president shall deliver a short 
and plain statement in writing to the academic employee which 
shall contain: 

1. The grounds for dismissal or layoff in reasonable 
particularity. 

2. A statement of the legal authority and jurisdiction under 
which the hearing is to be held. 

3. Reference to any particular statutes or rules involved. 



XI. HEARING 

A. After notification of the president's recommendation for 
layoff or dismissal, the affected academic employee may within 
the following ten (10) days request a hearing. If the 
president does not receive this request within the ten (10) 
days, the academic employee's right to a hearing will be 
deemed waived. If the president receives a request for a 
hearing, the review committee will be convened and the 
aforesaid statement shall be delivered to the members. The 
president also shall notify the Board of Trustees of the 
request for a hearing. The Board of Trustees shall then 
appoint a hearing examiner whose responsibilities shall be to 
establish a date for a hearing and to inform, in writing, the 
employee, the president, and the review committee of the time, 
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dat«, and plac* of such hearing. Tha haaring sxaminar shall 
not b« a oomaunity collaga board oambar, community college 
eaployea, Baaber of the State Board for Coomunity College 
Education staff, or a Washington State attorney general 
employee. Furthermore, this scheduled hearing shall not be 
held prior to the twenty-first (21) day following notification 
cf the president that the employee requested a hearing. 

B. In the presence of the review committee, the hearing 
examiner shall: 

1. Preside over the dismissal hearing. 

2. Conduct the hearing with all due speed until the' hearing 
is terminated. 

3. Hear testimony, under oath, from all individuals ca lad 
by the president, the employee, the dismissal review 
committee, or the hearing examiner, and receive any 
evidence offered by the same. 

4. Afford the employee whose case is being heard the right 
of cross-examination, the opportunity to defend 
him/herself, and to be accompanied by legal counsel. 

5. Allow the college administration to be represented by 
an assistant attorney general. 

6. Make all rulings regarding the evidentiary and 
procedural issues presented during the course of the 
dismissal review committee hearings. 

C. The hearing shall be closed unless the hearing examiner 
determines otherwise. 

D. Following the presentation of testimony and evidence, the 
hearing examiner shall afford the employee or his/her 
counsel (s) and the assistant attorney general representing the 
college administration the opportunity to present oral 
arguments. The hearing examiner may request written briefs 
to be submitted within five (5) days. 
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PENINSULA COLI£GE CONTRACT 1989-1992 
CONTRAC-r I 

E. Within fifteen (15) days of the conclusion of all 
hearing testinony, evidence, oral arguments, and written 
briefs, the review committee and the he&ring examiner shall 
malce their written recommendations to the Board of Trustees. 
A copy of such recommendations shall also be given at the same 
time to the employee and to the president. 

XII. PgrOMMENDATIQNS 

A. The decision to dismiss shall rest, with respect to both 
facts and decision, with the Board of Trustees after giving 
reasonable consideration to the recommendations ' of the 
president, the dismissal review committee, and the hearing 
examiner. Those recommendations shall be advisory only and 
in no respect binding in fact or law upon the Board of 
Trustees . 

B. The Board ^f Trustees shall meet within a reasonable time 
subsequent to its r^-seipt of the recommendations to consider 
those recommendations. The Board of Trustees shall afford the 
parties the right to oral and written argument with respect 
to whether they will dismiss the faculty member involved. The 
Board of Trustees may hold such other proceedings as it deems 
advisable before reaching its decision. A record of the 
proceedings at the board level shall be made and the final 
decision shall be based only upon the record made before the 
Board and at the dismissal hearing, including the briefs and 
oral arguments. The Board of Trustees shall, within fifteen 
(15) days following the conclusion of its review, notify the 
charged academic employee, in writing, of its final decision. 

C. Suspension of the academic employee by the president 
during the administrative dismissal proceedings (prior to the 
final decision of tho Board of Trustees) is justified if 
immediate harm to self or others is threatened by continuance. 
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PENINSUIA COLLEGE CONTRACT 1989-1992 
CONTRACT I 

Any much suspension shall bs without pay if dismissal is 
uphsld. 

D. If th« prssidsnt of Psninsula Collsga initiates a formal 
written recommendation that an academic employee be dismissed 
and the Board of Trustees decides to retain the employee, or 
if the trustees' decision to dismiss an employee is reversed 
by a court, all evidence concerning the dismissal will be 
removed from the employee's permanent personnel file if the 
reason for the denial of the recommendation was the 
president's failure to establish the facts which were the 
basis for the dismissal recommendation. If the fa<Jts which 
were the basis for the dismissal recommendation were shown to 
the satisfaction of tha trustees and the courts but the 
dismissal recommendation was not followed because the trustees 
or the courts decided that the facts were not sufficient to 
warrant dismissal, the facts which were shown would be 
retained in the employee's permanent personnel fil« along with 
a record of the outcome of the dismissal proceedings. If the 
factrs are to be retained in the employee's permanent personnel 
file, the employee will be given an opportunity to review the 
facts and to write an explanation which will be retained along 
with the findings of fact. 

YTTT,WATW.R OF RIGHTS 

Nothing in this reduction in force and dismissal policy shall 
be determined as an abrogation of or as a waiver of rights or 
procedures set forth under the Professional Negotiations Act or 
other applicable Washington State statutes or federal regulations. 
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PENINSULA COLLEGE 
FULL TIME FACULTY 
SALARY SCHEDULE 



Base salary 
experience 
MA 
PhD 
PIU 



( .08207 X base) 
( ;3087 X base) 



2X519 
625 
1766 
6624 
43 



LANE 1 LANE 2 LANE 3 



STEP 


BA 


MA 


PhD 


1 


21519 


23285 


28143 


2 


22144 


23910 


28768 


3 


22769 


24535 


29393 


4 


23394 


25160 


30018 


5 


24019 


25785 


30643 


6 


24644 


26410 


31268 


7 


25269 


27035 


31893 


8 


25894 


27660 


32518 


9 


26519 


28285 


33143 


10 


27144 


28910 


33768 


11 


27769 


29535 


34393 


12 


28394 


30160 


35018 


13 


29019 


30785 


35643 


14 


29644 


31410 


36268 


15 


30269 


32035 


36893 


16 


30894 


32660 


37518 


17 


31519 


33285 


38143 


18 


32144 


33910 


38768 


19 


32769 


34535 


39393 


20 


33394 


35160 


40018 
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CREDIT 
1 

1 

2 

2 

2 



5 
5 
5 



PENINSULA COLLEGE 
19d0 PART-TIME INSTRUCTOR SALARY SCHEDULE 



effective winter quarter, 1990 
sc*:eduled 

HRS/WEER 
1 



2 
2 
3 
4 
3 
4 
5 
6 
4 
5 
6 
8 
5 
6 
7 



TOTAL 
$306 .70 

$451.13 

$613.40 

$757.33 

$902.26 

$929.10 

$1,064.53 

$1,208.56 

$1,353.39 

$1,226,80 

$1,371.23 

$1,515.66 

$1,804.52 

$1,533.50 

$1,677.93 

$1,822.36 



Calculation based on $162.27 per credit plus $13.13 per hour. 

Contact time per quarter must equal 550 minutes per credit for 
courses classified as "lecture" and 1100 minutes per quarter for 
courses classified as "laboratory," 

Senior Citizen (non-credit) courses rate: $148.68 per credit, and 
$11.95 per hour. 

Community Service rate: $17.50 per contact hour, or as negotiated. 
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